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WELCOME
Welcome to your Morrisby career analysis.

Whether you are just beginning to consider career or study options, or you
are looking for a change in career, we are here to inspire and help you
realise your potential.

This report is the beginning of your journey with us. Everything in this
document is personalised to you and based on what we have found out
about you so far. At any time, you can log in to your personal area on our
website, re-visit your results, research the pathways into careers, investigate
job specific information and also search for courses and research
apprenticeships.

When reading this report, please remember that we are not here to tell you
what to do, but to give you the tools and information to support you in
making the right decisions for you.

LOG-IN FOR LIFE
No two people are exactly the same. Because tastes, preferences and the
things that motivate and inspire us can change over time, you have a log-in
to Morrisby Online for life. This means that you can come back at any time in
the future to investigate different options and we can be there to support you
at all of the important educational and career decisions you will need to
make.

ABOUT US

Deciding on a career is not easy. Understanding the options available to you in the first place is hard
enough, but then working out what you are best suited to, and how you can achieve your goals, is difficult.

With our expert analysis, we can help to make your journey easier by giving you the tools to aid your
decision making.

  50 years experience in our field
  Careers Guidance experts
  British Psychological Society Registered
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INTRODUCTION
When you took your Morrisby Online assessments, we measured your
verbal, numerical and abstract aptitudes. We also took a subjective
snapshot of your interests, preferences, talents and motivations.

We then analysed all of your results, which were presented to you on our
website. This report is a summary of what you have seen on the website so
far. In addition to this report, your own personal webspace also features:

  Careers, subject & study suggestions
  College & university search
  Thousands of links to videos, case studies & further information on

careers & subjects
  Different routes into careers including salary information

All of the results and recommendations are available both in this report and
in a dynamic and interactive format on our website.

Every time you make a change to your preferences on Morrisby Online, this
report will update and you can download it again.

SPECIAL OBSERVATIONS
You indicated that English was not your main language. Guided by your
score on the vocabulary test we have adjusted your scores on the verbal
and mechanical tests to compensate for the reduction in your performance
caused by your lack of familiarity of English. We are normally able to find the
right level of compensation but it is not always completely accurate. Please
be aware that your results on the Verbal and Mechanical are tentative.

IMPORTANT
We want this analysis to help inform and support your decisions for the future. As with all assessments, the
results reflect your performance and feelings on the day. We hope and expect these to be accurate, but on
occasions, people do not perform as well as they should. If you feel that your results are not a true
reflection of you, please talk it over with a careers adviser.
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YOUR APTITUDES
The first assessments you took measured your verbal, numerical and
abstract reasoning. Your results have been analysed and compared with
others of a similar age to you. Please remember that this is not about
measuring individual scores, but understanding where your relative
strengths lie.

We use this information to build a picture of you and to identify your
potential. This profile also informs your career suggestions.

ASSESSMENT

PERCENTAGE 
SCORING AT THIS 
LEVEL OR BELOW 

1% 10% 30% 70% 90% 99%

LOW FAIR AVERAGE HIGH VERY HIGH

VERBAL

NUMERICAL

ABSTRACT

SPATIAL

MECHANICAL

VERBAL, NUMERICAL & ABSTRACT
Your high abstract score, lower verbal result and high numerical, suggests
that you might prefer working with real objects, diagrams, plans and
numerical analysis. These are useful skills for engineering, technology and
many commercial careers. You may prefer learning from charts, models or
videos, rather than just from books or lectures.
You should consider the types of career which match this profile, such as
science and laboratory work, technical design, surveying, engineering, as
well as working with computers and data processing and many commercial
careers such as banking, insurance, finance and so on.

SPATIAL AND MECHANICAL
Your score on the spatial assessment was above average but a little lower
on the mechanical. Whilst you can cope with the mechanical principles of
machinery and everyday living, it's not your strongest skill. You have plenty
of practical ability for everyday life and for the great majority of jobs. There
may be a few highly practical areas that you could find a little laborious.
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VERBAL
This assessment measured the ability to use words and indicates potential
in dealing with verbal information, whether written or spoken. High scores
can indicate a comfort in reading, writing, and speaking. Careers which
need this ability include teaching, law, journalism and sales. Can also
indicate a preference for learning in a traditional way, using books and
attending lectures.

NUMERICAL
This measured the comfort or intuitive insight when using numbers or data.
High scorers often tend to be more logical or organised, with a preference
for weighing up the pros and cons of a situation. They may also be less
interested in compassionate or caring professions. A high numerical score
would indicate a preference for work with numbers in commercial fields,
such as accountancy, sales, insurance banking and finance.

ABSTRACT
This assessment measured the ability to deal with complex problems. This
indicates a preference for dealing with real things and visual information
such as charts, diagrams and pictures. High scorers often ‘see’ relationships
between things and will learn by doing and observing, rather than talking.
Such people would be more comfortable with demonstrations, rather than a
traditional, book-based approach to learning. This ability is also linked with
many technological and scientific areas, and therefore can be associated
with engineering, research and development, design and information
technology.

SPATIAL
Designed to measure spatial ability. This facility is useful for occupations or
activities where visual-spatial skills are important, such as design,
engineering and electrical work. It is also useful for tasks that involve the
appreciation of plans, diagrams and flow-charts. High scorers may also feel
comfortable when dealing with the overall plan of a project rather than the
details.

MECHANICAL
Designed to measure the ability to appreciate and solve mechanical
problems. It does not rely on specialist knowledge, although it does require
an ability in solving straight-forward practical problems, and an
understanding of how things work and are put together. It is therefore useful
for engineering and technical careers. High scorers may feel comfortable
when dealing with the details of a plan, and may adopt a step by step
approach to tackling projects.
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INTRODUCTION
This section is about your aspirations, which we asked you about in the
questionnaire. Here we are looking at any interests, talents or working
preferences that you have which might influence your career choice. As
these will change throughout your life, you can go back to the website at any
time and re-take this questionnaire.

YOUR INTERESTS
We asked you questions about your attitude to working with people,
information and things and how important each one was to you. You can see
the results below. Remember, this is based on what you told us and you can
amend your responses at any time.

People

Care

Advice

Persuade

Information

Verbal

Digital

Numerical

Things

Science

Technology

Practical

Aesthetic

You are most interested in a career path where you help other people to get
the most out of their lives. This includes education in the broadest sense,
counselling, advice and guidance. You would enjoy helping people to
achieve their true potential.

Additionally you appear interested in scientific methods and research. In the
purest sense this might be physics, chemistry or biological research but you
also need to remember computer science, forensics, materials, geology,
meteorology, psychology and many others, all of which rely on the scientific
method. Additionally you might consider a career where you care for other
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people on a daily basis. Perhaps young children, or the elderly or others
who for some reason or another need help in looking after themselves.
Additionally you might consider the types of career where you would be
working with people in a professional, rather than personal manner. You
would enjoy guiding them to make the best decisions. This might include
management, sales, politics, marketing, advertising, broadcasting and many
others. You also show some interest in a career dealing with numerical
records and quantitative analysis. This often means working in commerce or
finance; banking, insurance, trading and brokerage, risk analysis and
accountancy. However, all organisations require some numerical analysis so
it's an area with many and varied opportunities.

The results show that you are not interested in spending your time writing or
working with the written work or verbal communication. You would also like
to avoid working in IT, centering on screen-based activities, programming,
data analysis, hardware and the like. Similarly you would like to avoid
working in a directly practical area; jobs which involve making, maintaining
or moving physical objects. Neither do you seem keen on a career working
as an artist or designer, where success is dependent upon the aesthetic
quality of the item you create. Additionally you are not interested in working
as an engineer, being responsible for the design and construction of the
machinery, structures and processes which shape modern life.
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ORGANISATIONAL ROLE
This graph shows the type of organisation and role that you aspire to. We
work this out by looking at your preferred role in an organisation (from team
member to leader) and comparing it with the type of organisation you want
to work in (from a large multi-national, to working for yourself) You may find
that these attitudes can change over time, remember, you can update the
results by re-taking the aspirations questionnaire.
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SUPPORTER

LEADER

ORGANISATION TYPE

LARGE ORGANISATION SELF-EMPLOYED

EXECUTIVE ENTREPRENEUR

COLLABORATIVE INDEPENDENT

People adapt to the demands of a particular situation but most have
personal preferences. Some are natural leaders, others dread being in
charge. Some people prefer to be part of a large group others value their
independence. This grid indicates the type of organisation in which you are
likely to feel most comfortable. Your results suggest that you would prefer to
work in an established, fairly large organisation. A well defined job with fixed
responsibilities is likely to be best suited. You don't seem particularly keen to
take the lead or manage other people, preferring a more team-based role.
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WORK ENVIRONMENT
This is what you told us about where you would most like to work; whether
you prefer the idea of being inside or outside and how important it is to you
to work alone or with others.

Active

Natural

Structured

Public

Regarding workplace, you like the idea of a comfortable, well-equipped
building where you can meet new people frequently. You don't like the idea
of being stuck away on your own in an office and nor do you want to be
outside in all weathers. There are many careers with many employers which
will provide this combination.You don't have much desire to find work that is
largely physical, nor indeed work that is based outdoors. You probably prefer
to be in a relatively comfortable environment, working alongside other
people.
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WORK STYLE
Here we are looking at how you go about solving problems, what motivates
you and how you like to work. The graphs below are based on what you
have told us so far.

Independence

Ambitious

Industrious

Leadership

Creative

You seem ambitious. You would like to work in an areas way you can make a
real contribution the outcomes. Providing you felt comfortable with the work
you would be prepared to be the leader within a group of people. You could
take responsibility for the actions of others and might want to consider
careers where you assist or advise others on what to do. You like to work in
your own way and would prefer a career that offered variety and the
opportunity to do things as you see best rather than following a set
procedure. You are not particularly industrious when it comes to a career.
You would prefer to keep your work life balance towards the 'life' side and
would like a career that does not end up taking over your life. Your answers
suggest that you would probably prefer working within an established
organisation, where you have a defined role. Currently you don't wish to set
up on your own and employ other people.
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YOUR PERSONALITY TYPE
Personality describes the way we think, feel and behave - in short, it is what makes
us unique. When considering careers, we often think about having the right skills and
qualifications, but having the right personal qualities can be just as important. Our
personality type, and the way we act and behave will influence our suitability for
some careers more than others. This profile also informs your career suggestions.

EXTRAVERT INTROVERT

Do you focus more on the world 
and people around you? 

Do you focus on your inner world of 
ideas, thoughts and deliberations? 

INTUITIVE SENSING

Are you content to work from a 
subjective impression of a situation? 

Do you prefer having 
objective information? 

THINKING FEELING

Do you always follow the technically 
correct course of action? 

Do you take your and other 
peoples feelings into account? 

JUDGING PERCEIVING

Are you more comfortable in a 
well-ordered, structured environment? 

Do you prefer the spontaneity 
of a flexible lifestyle? 

Independent, innovative and insightful but potentially a little hard to please.
Theoretical in outlook with a strategic, logical approach with a scientific methodology.
Self-assured, ambitious, organised and likely to expect high standards from self and
others.

When you make decisions you prefer to adopt an analytical approach, and work out
the most logical solution to a problem. Whilst you accept that not all decisions can be
made objectively you are keen to find the technically correct solution even if it will not
be received well by others.

You would prefer a well ordered and structured lifestyle. Whilst you enjoy occasional
surprises, you prefer the important things in life to be well thought through, organised
and as definite as possible. Some things need to be planned well in advance to
ensure you get the most out of them.

Also of importance is your introversion result. Whilst sociable, you seem content with
your own company and are happy to work on projects independently. Perhaps you
might seem reflective and a little reserved to others. You don't seek out an audience
for your activities but enjoy joining in with others. You show a preference for
developing ideas, mentally exploring new possibilities and breaking with tradition.
You are keen to use your imagination and are comfortable in the worlds of art,
literature and emotions.

THE SCIENTIST

Pragmatic
Rational
Logical
Independent
Insightful
Reasoned
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INTRODUCTION
This next section of your report is all about looking to the future. We have
assessed and analysed your talents and abilities and now it is up to you to
decide how you want to use them.

You will now see a summary of the careers, subjects and options that you
have shortlisted and also the ones that we recommended to you. You can
go back to the website at any time to update or change these. Each time
you do so, this report will update.

Remember, none of this is set in stone. You can re-visit the website
whenever you like, to research study and career options or to update the
answers to your questionnaires.



MORRISBY
CAREER
ANALYSIS

SAMPLE  CANDIDATE     

THE JOURNEY AHEAD

04 November 2015 THE JOURNEY AHEAD 13

CAREER SUGGESTIONS
The career suggestions that you are about to see have been selected from
a list of over 600 occupations. We have short-listed them for you because
they match your particular abilities and interests.

These are not the only jobs for you to think about. You may have other
career ideas that you want to investigate. You can easily do this by visiting
our website. Once you add a career to your favourites, it will show up on this
report.

SUBJECT SUGGESTIONS
Your subject suggestions have been made on the basis of your assessment
results and also your own preferences. You will see a summary of your
favourites, as well as some that we have picked for you.

For each subject, we have made recommendations at Level 3, which are
Year 11/12 or equivalent qualifications.

USING THE CAREER MIXER
Our career recommendations have all been made by measuring many
different factors about you, including your talents, working preferences,
aptitudes, personality and working style. Some of these may be more
important to you than others. On the website, you use the mixer to rate each
of these individually to tell us how much we should take them into account
when making our suggestions. You can re-visit this at any time.

You can also use the career mixer to decide how far you want to take your
studies. Career suggestions will be amended accordingly.
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INTRODUCTION
This page shows a summary of any careers, subjects or courses that you
added to your favourites when using the tools on the website. The match
ratings show how much of a match we think it is for you. Achievement gaps
list any areas where you need to gain experience / qualification before
pursuing a specific career or educational pathway.

You can add or amend these at any time by going back to the website.

CAREER FAVOURITES
Rating Career

Chemist (chemical scientist)

Hydrographer

Medical scientist

Clinical psychologist

Airline pilot

Fashion designer

COURSE FAVOURITES
Level 4+
Rating Course

Pharmacy (4 years) (3 similar)
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YOUR MIXER SETTINGS
This list of careers and subjects takes your personal preferences into
account. You can manage this by manually adjusting the mixer on the
website.

Further information about each of these careers and subjects is available on
our website.

Education Level: Degree
Aptitudes: A BIT Interests: A LOT Workplace: A BIT
Personality: A LOT Talents: A BIT  

Careers
► Neuroscientist

► Chemist (chemical scientist)

► Pharmacist

► Physicist

► Microbiologist

► Mathematician / statistician

► Hydrographer

► Materials scientist

► Biologist

► Meteorologist

► Nanoscientist / technologist

► Biochemist / biotechnologist

Year 11/12 Subjects
► Chemistry

► Physics and astronomy

► Mathematics and statistics

► Biology

► Psychology

► Geography

► Geology, meteorology and oceanography

► Economics

► Government and politics

► Law and legal studies

► Theology and religious studies

► Computing, ICT and business IT
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DEFAULT MIXER SETTINGS
This is the careers and study list that we selected for you before taking your
personal preferences into account. You can find out more detailed
information about the courses and careers on our website.

Careers
► Pharmacist

► Medical scientist

► Geneticist - molecular / cytogeneticist

► Programmer (Information Technology)

► Medical diagnostic radiographer

► Chemist (chemical scientist)

► Dietician

► Biochemist / biotechnologist

► Hydrographer

► Biomedical engineer

► Materials scientist

► Accountant - Private practice

Year 11/12 Subjects
► Chemistry

► Physics and astronomy

► Mathematics and statistics

► Biology

► Psychology

► Economics

► Geography

► Computing, ICT and business IT

► Government and politics

► Geology, meteorology and oceanography

► Law and legal studies

► Theology and religious studies
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CONSIDERING EDUCATION
14-18 Choices

Choosing school examination subjects are some of the most important
decisions you will make about your education, as they can impact your
future career and the choices available to you.

Try to choose subjects that:

  You find interesting and enjoyable so that you can complete the course
  You are good at and that suit your style of learning
  Fit into your future plans.

If in any doubt, you should speak to your school.

CHOOSING A CAREER
Throughout this process, we have looked at your aptitudes, aspirations and
certain aspects of your personality to suggest and help you discover the
different career options available to you. Your career and your future are
now in your hands.

Deciding on a career is one of the most important decisions you will ever
have to make, so you need to know as much as possible about yourself,
about possible careers and how to go about entering them. After interacting
with our website and reading this report and perhaps talking it over with your
family and careers adviser, you are probably now aware of where your
greatest strengths lie and how they fit in with your interests.

You may need to take action soon, such as deciding on subject choices or
whether to pursue further study or a more vocational college course, or
apprenticeship. If you are considering subject choices, it is important to
make sure that you do not shut off too many options at this point, by
dropping subjects which would be essential for a career you are still
considering.

We hope that you have enjoyed this process with us and that you have
found it to be a thought provoking experience. Do remember that you can
log in to our website at any time to return to your results, re-take your
aspirations questionnaire and investigate different career options.


